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Week of December 15, 1980 

BLACK UNEMPLOYMENT RATE 
UNCHANGED, BLS REPORTS 

WASHINGTON -- The unemployment rate for black and other workers, 14.0 percent in 
November, was about the same as in the previous month (14.3 percent), the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 

The unemployment rate for black adult men was 11.9 percent, for black adult women, 
12.2 percent, and for black teenagers, 36.3 percent. 

The unemployment rate for whites was 6.6 percent. For adult white men, the 
rate was 5.6 percent, for adult white women, 5.8 percent and for white teenagers, 
16.5 percent. 

On a national basis, the bureau reported that employment rose in November, and 
unemployment was about unchanged. 

The unemployment rate was 7.5 percent, little different from the rates of the 


prior 3 months. 


-more- 
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BLACK NEWS DIGEST - 12/15/80 
OCCUPATIONS IN DEMAND - P. 2 


Employers listed a monthly average of 86,100 openings in the "demand" occupations 
at public employment service Job Bank offices during the three-month period. An 
average of 40,800 openings in these occupations were still available at the end of 
each month. 

The special edition also lists a few occupational groups which state Job Service 
offices had difficulty filling. These include occupations covering areas such as 
field crop farming, real estate and insurance sales, engineering, medicine and health, 
accounting, mathematics, sewing machine operators and passenger transportation. 

Copies of the Occupations in Demand bulletin are available at local Job Service 
offices; single copies may be obtained by writing: Consumer Information Center, 


Pueblo, Colorado 81009. 


### 
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Total employment--as measured by the monthly survey of households--was up by 220,000 over 
the month to 97.4 million. The increase was concentrated among adult women, whose employment 
had declined in the prior 2 months. 

Nonfarm payroll employment--as measured by the monthly survey of establishments--advanced by 
270,000 in November to 90.9 million. Much of the growth took place in manufacturing jobs, which 
increased for the fourth month in a row. 

Unemployment 

Both the number of unewployed workers in November, 7.9 million, and the overall unemployment 
rate, 7.5 percent, were about unchanged from their October levels and have shown little movement 
since August. These levels represented, however, a slight improvement from the May to July 
period. The number of unemployed persons in November was 1.7 million higher than a year 
earlier. 

While the number of. jobless workers on layoff declined by about 330,000 over the sonth, 
there was an increase of 230,000 in the number whose jobs had been terminated for other reasons. 
Also, 150,000 fewer labor force reentrants were looking for work. 

Unemployment rates for most mgajor worker groups in November were about the same as in the 
previous month--adult men (6.3 percent), adult women (6.7 percent), teenagers (18.7 percent), 
whites (6.6 percent), and blacks (14.0 percent). After rising in October, the jobless rate for 


persons seeking part-time jobs declined in November; the rate for those seeking full-time work 


has remained steady for several months. The unemployment rate for workers in manufacturing 
industries declined by half a percentage point to 8.8 percent. However, the jobless rate for 
workers in construction was about unchanged over the month, after showing improvement in 
eptember and October. The rate for workers in wholesale and retail trade increased 0.6 point 
to 8.3 percent. 


Total Employwent and the Labor Force 





Total employment increased by 220,000 to 97.4 million in November. This total was still 


about 560,000 below the February peak. The employment-population ratio, at 58.3 percent, has 


been about unchanged since July. 


-more- 


BLACK NEWS DIGEST - 12/15/80 
EMPLOYMENT SITUATION - P. 3 


Most of the November gain took place among adult women, whose employwent rose by about 
200,000, following two consecutive monthly declines. Over the year, employment of aduit women 
has risen by 700,000, while that for adult men and teenagers has fallen by 290,000 and 560,000, 
respectively. 


The civilian labor force participation rate, at 63.8 percent, was identical to those of the 
prior 2 months. At 105.3 million, the labor force was 1.6 million above a year earlier but has 
shown little growth in the past 6 gwonths. Adult women accounted for three-quarters of the 
over-the-year increase. 

Industry Payroll Employment 

The number of employees on nonagricultural payrolls rose by 270,000 to 90.9 million in 

November, the fourth consecutive monthly advance. Since July, the number of payroll jobs has 


increased by more than 1 million but was still 300,000 below the February peak. 


Manufacturing and construction continued to show improvement in November. Factory 
employment rose by 105,000, with increases widespread throughout the durable and nondurable 
goods sectors. In durable goods, the largest gains were registered in primary metals, electric 
and electronic equipment, and transportation equipment. In nondurables, apparel was the biggest 
gainer. Despite recent growth, the number of manufacturing jobs was nearly 900,000 below the 
peak registered in June 1979. 

Construction employment rose by 35,000 in November. Although construction jobs have grown 
steadily since July, the number was 275,000 short of the January peak. An employment increase 
of about 15,000 in mining was accounted for by the settlement of a labor-management dispute. 

Employment growth continued in the service-producing sector, with a November gin of 
115,000. Most of this increase occurred in the services industry, which has risen by 330,000 
jobs since June. 

Hours of Work 

The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
edged up 0.1 hour to 35.3 hours in November. Weekly hours were up 0.4 hour from July but were 
still 0.4 hour below December s pre-recession high. The manufacturing workweek edged up 0.1 
hour over the month and was 0.7 hour above the July level. Factory overtime also rose 0.1 hour 


in November. 


-more- 
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The index of aggregate weekly hours of production or nonsupervisory workers on private 
ntarm payrolls rose 0.6 percent in November tw 125.1 (1967=100), following a 0.4 percent 
increase in October. The index has increased by 2.6 percent since July but was still 1.6 


percent below its January peak. The manufacturing index was up 1.0 percent over the aonth. 


Hourly and Weekly Earnings 


Average hourly earnings of production or nonsupervisory workers.on private nonfarm payrolls 
rose 1.2 percent over the month and 8.8 percent over the year (seasonally adjusted). Average 
weekly earnings were up 1.5 percent from October aad 7.9 percent from November 1979. 

Before adjustment for seasonality, average hourly earnings rose by 5 cents over the month to 
$6.91 and 57 cents over the year. Average weekly earnings were $243.92, up $1.76 over the month 
and $18.22 from a year earlier. 

The Hourly Earnings Index 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, 
and the effects of changes in the proportion of workers in high-wage and low-wage 
industries--was 260.3 (1967100) in November, 1.0 percent higher than in October. The Index was 
9.7 percent above November a year ago. In dollars of constant purchasing power, the Index 


decreased 2.6 percent during the 12-month period ended in October. 


Week of December 15, 1980 
88 OCCUPATIONS IN DEMAND 
LISTED FOR YOUNG JOBSEEKERS 

WASHINGTON -- The U.S. Labor Department listed 88 high demand occupations for 
young jobseekers generally requirina high school or college preparation. 

The special edition of "Occupations in Demand" is geared to assist young job 
aspirants who will begin looking for permanent jobs once the school year is over. 
The lists also are useful to jobseekers of all ages. 

The bulletin covers jobs most frequently listed by employers at the 2,500 
Job Service offices throughout the country during the July-September 1980 period. 

For each occupation listed, the publication contains (1) local areas having 
large numbers of openings, (2) industries requesting such workers, (3) pay ranges, 
and (4) average number of openings available. It also lists jobs not requiring 
previous work experience. 

The purpose of the extra edition of "Occupations in Demand at Job Service 
Offices," produced by the Labor Department's U.S. Employment Service, is to help 
students and recent graduates make better informed career and job search decisions. 

Fifteen occupations requiring high school education averaged over 1,000 job 
openings listed each month during the third quarter of calendar year 1980. The 
highest averaged over 8,700 openings. 

In rank order of highest demand first, they are as follows: clerk-typist, 
‘clerk-general, secretary, administrative clerk, receptionist, accounting clerk, 
bookkeeper, insurance sales agent, management trainee, shipping and receiving clerk, 
teller, keypunch operator, typist, legal secretary, driver-sales route. 

Three jobs requiring education beyong high school averaged over 1,000 job openings 
each month during the third quarter of calendar year 1980. In rank order, they are: 
practical nurse (LPN), general duty nurse, veterinarian. 


-more- 








Week of December 15, 1980 
12 AREAS ADDED TO LABOR SURPLUS LIST; 
TOTAL NOW 1,081, LABOR DEPARTMENT REPORTS 

WASHINGTON -- The U.S. Department of Labor added 12 areas in 4 states to the 
list of labor surplus areas -- areas of high unemployment -- raising to 1,081 the 
number eligible for federal procurement preference through May 31, 1981. 

The additions, effective Dec. 1, are in Ohio (9), and one each in Alabama, 
North Carolina, and Pennsylvania. 

Employers located in labor surpius areas are eligible for preference in bidding 
on federal procurement contracts. The aim is to help guide a portion of the 
government's procurement dollars into those areas where people are in severe economic 
need--where unemployment is highest. 

The 12 additicns, classified as labor surplus because of “exceptional 


circumstances," are: 


Eligible Labor Surplus Area Political Jurisdiction Included 

Alabama 
Morgan County Morgan County 

North Carolina 
Person county Person County 

Ohio 
Ashtabula County Ashtabula County 
Crawford County Crawford County 
Defiance County Defiance County ; 
Balance of Lucas County Lucas County less Toledo City 
Paulding County Paulding County 
Shelby County Shelby County 
Toledo City Toledo City in Lucas County 
Williams County Williams County 
Wyandot County Wyandot County 

Pennsylvania 
Balance of Montgomery County Montgomery County less Abington 


Township and Lower Merion Township 


~more- 
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All counties and county equivalents, as well as all cities with a population 
of at least 50,000, are considered for classification as labor surplus. In the 
case of “exceptional circumstances," the Labor Department waives eligibility 
criteria in areas where a sudden and unforeseen rise in unemployment occurs. 

Such instances may be due to natural disasters, plant closings, contract 
cancellations, etc., that substantially raise unemployment in an area and are 


not the result of temporary or seasonal factors. 


The complete list of labor surplus areas and a description of the classifi- 
cation criteria are published in “Area Trends in Employment and Unemployment," 


prepared by the Labor Department's Employment and Training Administration. 


Requests for copies of the publication, as well as additions or changes to 
the mailing list, should be addressed to the !!.S. Department of Labor, TPPL, 
Rm. 9304, 601 D St., N.W., Washington, D.C. 20213, Telephone: 202-376-7249. 

Inquiries about labor surplus area classifications should be directed to 
the U.S. Department of Labor, TPPL, (same address as above). Telephone: (202) 


376-6471. 








Week of December 15, 1980 


WAGE CALENUAK FOR MAJOR BARGAINING UNITS, 1981 

WASHINGTON -- Contract expiration or reopening of wage provisions in 198] will 
affect at least 2.6 miliion workers, according to the Bureau of Labor Statistics (BLS) 
of the U.S. Department of Labor. 

In addition, major agreements reached in earlier years provide for deferred wage 
increases for 6.1 million or more workers in 198] and for reviews under cost of 
living clauses for 4.5 million workers. In 1980, approximately 3.8 million workers 
were under contracts that expired or permitted reopening of wage provisions, and 
5.0 million workers were scheduled to receive deferred wage increases. 

These data are limited to the 9.3 million workers in major collective bargaining 
units (those with 1,000 workers or more) in the private nonfarm sector. 

An analysis of the 1981 collective bargaining schedule, along with a discussion 
of bargaining patterns in selected industries, will appear in the article, “Contracts 
in Six Key Industries Scheduled to Expire in 1981" by David Schlein of the Bureau 
of Labor Statistics' Division of Industrial Relations, in the December 1980 issue 
of the Monthly Labor Review. A companion article, “Scheduled Wage Increases and 
Escalator Provisions in 1981" by Douglas LeRoy of the Division of Trends in Employee 
Compensation, will appear in the January 198] issue. 

Of the workers covered by agreements expiring in 1981, about 400,000 are under 
contracts with the Nation's Class 1 railroads, and 125,000 are covered by an agreement 
with the Bituminous Coal Operators Association. Other key agreements expiring or 
subject to reopening in 1981 include those in the airline, maritime, West Coast 
longshore, and construction industries. In addition, about 570,000 postal workers 


are covered by expiring agreements with the United States Postal Service. 


-more- 
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Deferred wage increases in 1981, affecting at least 6.1 million workers, will 
average 5.2 percent or 52.4 cents per hour. The 1980 average deferred increase 
also was 5.2 percent, although the 46.6 cent hourly gain was lower. Increases in 
1981 will affect some 3.1 million workers in manufacturing industries, averaging 
4.2 percent or 35.5 cents per hour. About 3.0 million workers in nonmanufacturing 
industries will be receiving increases averaging 6.2 percent or 70.0 cents per hour. 

Deferred wage and benefit “package” increases in 198] will cover nearly 
4.6 million workers and average 5.5 percent in bargaining units with 5,000 workers 
or more. The average gain in 1980 was 5.3 percent. 

The largest concentration of workers receiving deferred wage increases in 1981 
will be in the metalworking, transportation and communications industries. Other 
major groups receiving deferred increases are workers in the construction, apparel, 
warehousing, and wholesale and retail trade industries. 

The average deferred wage increase in 1981 for workers under contracts with 
cost-of-living clauses will be 3.5 percent and for those without such provisions, 
8.1 percent. This difference, however, will be affected by cost-of-living 
adjustments (COLA) resulting from increases in the Consumer Price Index. Of the 
6.1 million workers scheduled to receive deferred increases next year, 3.8 million 
are covered by scheduled COLA reviews. 

Contracts containing cost-of-living clauses currently cover 5.3 million, or 
57 percent, of all workers under major collective bargaining agreements. Of these, 
4.5 million are scheduled to have at least one COLA wage review during 1981. Many 
of the remaining workers are covered by agreements that expire in 1981 and do not 
have a review in the final contract year or are covered by agreements being 


renegotiated in late 1980. 


-more- 
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These figures are preliminary. They do not include renewals of contracts 
scheduled to expire between Nov. 1 and Dec. 31, 1980. Also excluded are renewals 
of contracts which expired earlier in 1980, but where negotiations were continuing 
or where information has not yet been obtained on settlement terms. More 
comprehensive data will be presented in a forthcoming BLS Bulletin, “Wage Calendar 


1981." 


Week of December 15, 1980 


OSHA CALLS FOR COMMENTS 
ON WORKER EXPOSURE TO PESTICIDES 





WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has called for comments by Jan. 31 on worker exposure to pesticides 
during manufacture and formulation to help the agency develop a generic standard. 

In addition, OSHA announced informal public meetings wil! be held Feb. 24-25 
in Fresno, Calif., March 10-11 in Beaumont, Texas and March 24-25 in Charleston, S.C., 
to gather further information. 

OSHA previously requested comments on whether a generic standard would be 
appropriate for pesticides, based on a July 17, 1978, criteria document developed by 
the National Institute for Occupational Safety and Health recommending a generic 
standard. The new call for additional information stems from comments received 
in response to OSHA's Nov. 24, 1978, request. 

"As we move toward the development of a proposed standard covering worker 
exposure to pesticides during manufacture and formulation, we want to continue to 
involve industry, labor and the public," Assistant Secretary for Occupational Safety 
and Health Eula Bingham said. 

“We are asking today for information describing the way workers are being 
protected right now against the hazards posed by these toxic substances. That 
information will help us determine options employers could use to provide the best 


protection for their workers who are exposed to these harmful substances." 


-more- 
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currently OSHA has airborne concertration limits for ahout 160 substances used 
in pesticides. These exposure limits are to be met through engineering and work 
practice controls suoplemnted by resoirators if necessary. No specific medical 
surveillance, training or hygienic practices which could further protect workers 
are required. OSHA envisions including these types of protection in a aeneric stan- 
dard 
irther. the Environmental Protection Aaency (EPA) lists some 1.500 inaredi- 


nts and 30.000 products used as pestici EPA is responsible for requlations 


m 
“ 


vering registration. labellina, permitted uses and safe application of pesticides 
while OSHA sets and enforces standards aoverning worker protection. 
OSHA is interested in comments on the scope and application of a generic 
ssticides standard including whether or not the definition of a pesticide, adopted 
is too broad, and if so, how it miaght be narrowed. EPA defines a 
esticide as “any ibstance or mixture of substances intended for preventing, 


jestroving, revelling or mitiaatirg any pest, and any substance or mixture of 


jbstances intended for use as a plent requlator, defoliant or dessicant. OSHA 
also is interested in oublic comments on how “exposed employee" could be defined 
for a generic standard. 
ne alternative OSHA is considering is a performance-oriented standard per- 
mittina each employer to assess the aravity of hazarce is his or her workplace fo 
arious reutes of entry such as inhalation. skin absorption and inaestion. The 


omments detailina how employers should assess the hazards. 


agency would like 


OSHA would like information on contro] measures appropriate for various routes 
entry depending on the relative hazard posed by a pesticide and means actually 
1 now to protect workers. Suggestions on requirements for medical surveillance 


-more- 
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that should be included in the standard would be helpful. Also, the agency is 
asking whether it should prepare additional nonmandatory guidelines to help 
employers in complying with a aeneric performance standard. If so, what should 
be included? 

OSHA is interested in any evidence documenting the health risks of both chronic 
and acute exposure to pesticides and how the risks are handled on the job. The 
agency seeks comments assessing whether or not a generic pesticide standard can 
reduce employee exposure and whether it can reduce the risk of worker illness 
from pesticides. 

Other topics of concern are the availability of material safety data sheets 
on pesticides, emergency plans, persona! protective clothing and equipment, 
respiratory protection, housekeeping, worker training and information, hygienic 
practices and environmental effects. The agency welcomes comments and information 
on any other aspect of pesticide regulation as well. 

Specific locations for the informal public meetings are as follows: Feb. 
24-25, 1981, Fresno Convention Center, Wine Room, 700 M St., Fresno, Cal. 93721; 
March 10-11, 1981, Hoiiday Inn Beaumont, Naches-Sabine Rooms, 2095 N. 11th St., 
Beaumont, Texas 77703; March 24-25, 1981, Frances Marion Hotel, Gold Room, 387 
King St., Charleston, S.C. 29402. Each meeting will begin at 9:00 a.m. and 
continue until 5:00 p.m. To accomodate small business employers and employees, 
evening Sessions will be considered if requested. 

Comments and requests to make oral presentations at the informal meetings 
should be submitted to OSHA by Jan. 31, 1981. Comments should be forwarded, in 
quadruplicate, to OSHA Docket Officer, Docket No. H-115, Room S6212, Frances 
Perkins Building, Third St. and Constitution Ave., N.W., Washington, D.C. 20210. 


-more- 
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Requests to appear at the public meetings should be addressed to Mr. Tom 


Hall, OSHA Division of Consumer Affairs, Room N3635, Frances Perkins Building, 


Third Street and Constitution Ave., N.W., Washington, D.C. 20210, telephone: 
(202) 523-8024. Requests should include the name and/or organization of the 
person wishing to testify, amount of time required, subject and a brief summary 
of the presentation. Others may testify, if time permits, but priority will be 
given to those who request time in advance. 


The notice calling for comments was published in the December 2 Federal 


Register. 





Week of December 15, 1980 


PRODUCER PRICE INDEXES--NOVEMBER 1980 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.6 percent 
from October to November on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

The November increase followed a 0.8 percent rise in October. Prices for 
intermediate (semifinished) goods rose 1.0 percent, about the same as in October and 
substantiaily more than in September. Crude material prices advanced 1.1 percent, 
somewhat less than in either of the 2 previous months. 

Among finished goods, price increases slowed for motor vehicles and a broad range 
of capital goods. Consumer food prices rose 0.5 percent for the second consecutive 
month. In contrast, the finished energy goods index turned up after edging lower in 
most months since last spring. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved up 
0.4 percent to 253.2 (1967=100). Over the year, the Finished Goods Price Index rose 
11.9 percent. From November 1979 to November 1980, prices for consumer foods increased 
7.1 percent, the finished energy goods index advanced 28.1 percent, finished consumer 
goods other than food and energy climbed 11.0 percent, and the capital equipment 
index was up 11.3 percent. The Producer Price Index for intermediate goods was 
12.4 percent higher than a year ago, and crude material prices rose 16.1 percent over 


the year. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The State of Massachusetts adopted the first minimum wage act for women and 
children in 1912, according to the U.S. Department of Labor publication, “Important 
Events In American Labor History." 


# # # 


1965 amendments to the Social Security Act included the "medicare" plan, which 
provided partial coverage for those over 65 for hospitalization, nursing home care 
and diagnostic expenses, according to "Important Events In American Labor History," 


1 nublication of the U.S. Department of Labor. 


# # # 


1966 amendments to the Fair Labor Standards Act provided minimum wage protection 
to some 10 miliion workers previously excluded from the benefits of the act, according 
to the U.S. Department of Labor publication, "Important Events In American Labor 


History." 
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